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Subject:  VOLUNTEER OFFICER DEVELOPMENT PROGRAM 

Section: PPG# 2822 

Chapter: Personnel 

Effective Date: 6/12/2012  

    
 
1.0   POLICY 
 
1.1 
 
 
 
 
1.2 
 
 
 
 
 
 
1.3 
 

McLane Black Lake Fire Department (Department) recognizes the importance of quality 
leadership in the volunteer ranks.  The Department has three formal positions of 
leadership available to volunteers: Master Firefighter, Volunteer Lieutenant, and 
Volunteer Chief Officer.   
 
The Volunteer Officer Development Program is designed to provide officers with the 
training and experience necessary to compete for leadership positions when they come 
available.  Successful completion of the Program does not guarantee a volunteer that 
he/she will be promoted to a leadership position.  Volunteer lieutenant and Chief 
Officer positions are subject to availability and a competitive promotional exam 
process. 
 
The Department is committed to making adequate training opportunities available to all 
who wish to move into the volunteer leadership ranks.  However, the Department does 
not guarantee the availability of training and reserves the right to deny training to 
members in the Program.  

 
 
2.0    GUIDELINES 
 
2.1  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Firefighter Minimum Requirements 
  
Basic Recruit Training 

• Successful completion of a Basic Recruit Academy approved by the Chief. 
• Successful completion of a one-year probationary period. 
• Successful completion of Wildland Firefighter Type 2.  

 
Advanced Training 

• Possess a Firefighter I certification from a certifying entity approved by the 
Chief. 

• Be certified as an Emergency Medical Technician in Thurston County. 
• Driver Operator Training.  (EMT not required for Driver/Operator Training) 

 * EMS only and Lateral-entry volunteer firefighters may be authorized to 
 begin driver operator training during their probationary period, subject to 
 approval by the Chief. 
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2.2 
 
 
 
 
 
 
 
 
 
 
2.3 
 
 
 
 
 
 
 
 
 
 
2.4 
 
 
 
 
 
 
 
 

 
2.5 

 
Master Firefighter Minimum Requirements 
Master Firefighter is the first formal leadership position to which a volunteer may obtain.  
The requirements for Master Firefighter include: 
 

• Successful completion of Driver Operator requirements. 
• Two years as a non-probationary member in good standing. 
• Successful completion of Strategy and Tactics for Initial Company Operations 

(STICO) training OR Blue Card.  
• Apply for and receive Master Firefighter recognition. 

 
Volunteer Lieutenant Minimum Requirements 
 

• Two years experience as a Master Firefighter or two years experience as paid 
firefighter. 

• Possess a Firefighter II certification from a certifying entity approved by the 
Chief. 

• Possess an Instructor I certification from a certifying entity approved by the 
Chief. 

• Successful completion of Rope OPS. 
• Successful completion of Water OPS. 

 
Volunteer Chief Officer Minimum Requirements  
 

• Three years experience as a Volunteer Lieutenant or five years experience as a 
paid firefighter. 

• Be a member in good standing.   
• Successful completion of Fire Officer I. 
• Successful completion of ICS 300. 

 
 

Selection for Promotion 
 
Successful completion of the minimum requirements for a leadership position does not 
guarantee promotion to the position.  Promotions are covered in PPG# 2821: Volunteers- 
Promotions.  The Chief retains to right to make Department promotions.  
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