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POLICY

The staff of the fire protection district constitutes a valuable and significant resource
for an effective program. The program of the department shall function successfully
when qualified staff are appointed, opportunities for staff training are provided and
the best possible working conditions are maintained which are conducive to personal,
occupational and professional satisfaction and which encourage each staff member to
make the fullest contribution to the departments program.

The department is subject to and required to comply with other federal, state, local
laws and regulations related to the employment process. This includes, but is not
limited to civil rights laws, the Occupational Safety and Health Act, and regulations
of the Equal Employment Opportunity Commission, Department of Labor, and
Internal Revenue Service.

THE PERSONNEL POLICIES ADOPTED BY THE FIRE PROTECTION
DISTRICT ARE INTEDNED TO BE GENERAL STATEMENTS OF
DEPARTMENT POLICY AND ARE NOT INTENDED TO BE A PART OF THE
EMPLOYMENT RELATIONSHIP BETWEEN THE DEPARTMENT AND
INDIVIDUAL STAFF MEMBERS AND NOT TO BE CINSIDERED
CONTRACTUAL IN NATURE. WHEN THESE POLICIES ARE IN CONFLICT
WITH PROBISIONS WITHIN A LABOR AGREEMENT OR A PERSONAL
SERVICE CONTRACT, THE SPECIFIC PROVISIONS WITHIN THOSE
PRESPECTIVE CONTRACTS SHALL PREVAIL.
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